
 

 

Volunteerism and Shramdan 

➔ Indian Tradition of volunteerism: 

 Volunteerism has deep roots in Indian traditions and culture, with a rich 

history of community service and philanthropy. Several principles and 

practices in Indian society emphasize the importance of selfless service 

and giving back to the community. Here are some aspects of the Indian 

tradition of volunteerism:  

 

Seva (Service): The concept of "Seva" holds a central place in Indian 

philosophy. Seva refers to selfless service performed with the intention of 

helping others without expecting anything in return. Many religious and 

spiritual traditions in India emphasize the value of serving humanity.  

 

Dharma (Duty): Dharma, the righteous way of living, is a fundamental 

concept in Indian philosophy. It includes the duty to contribute positively 

to society. Volunteering is seen as a fulfillment of one's dharma, and 

individuals are encouraged to engage in acts that benefit the community.  

 

Gandhian Philosophy: Mahatma Gandhi, the father of the nation, played 

a significant role in shaping the concept of volunteerism in India. He 

believed in the principle of "Sarvodaya," which means the welfare of all. 

Gandhi's emphasis on self-reliance, community service, and the 

upliftment of the marginalized continues to inspire volunteer efforts in 

India.  

 

Community Bonding: In many Indian communities, there is a strong sense 

of interconnectedness and community bonding. People often come 

together to address common challenges and work towards the 

betterment of society.  

 

This community-centric approach promotes volunteerism as a collective 

effort.  

Festivals and Religious Celebrations: Many Indian festivals involve acts of 

charity and volunteer work. During festivals like Diwali and Eid, it is 

common for individuals and organizations to engage in philanthropic 



 

 

activities, such as distributing food, clothing, and other essentials to the 

less fortunate. 

 

 Civic and Social Organizations: India has a long history of various social 

and civic organizations that focus on volunteer work. Non-Governmental 

Organizations (NGOs), community groups, and religious institutions 

actively engage volunteers in activities ranging from education and 

healthcare to environmental conservation.  

Traditional Practices: In rural areas, traditional practices often involve 

community cooperation and volunteering for collective well-being. 

Whether it's building a community well or organizing agricultural 

activities, the spirit of volunteerism is deeply ingrained in these practices.  

Educational Institutions: Many schools, colleges, and universities in India 

encourage students to participate in community service as part of their 

curriculum. This helps instill a sense of social responsibility from a young 

age. While the tradition of volunteerism in India has strong cultural and 

historical roots, it continues to evolve with changing times. Modern 

challenges such as poverty, education gaps, and healthcare disparities 

provide new avenues for individuals and organizations to contribute 

through voluntary efforts.  

 

Q.What is Volunteering? Many people describe volunteering as merely an 

unpaid job wherein you put in the effort and get nothing in return. While 

you are not remunerated for volunteering, it is not true that you get 

absolutely nothing in return. Volunteering is one of the most challenging 

and rewarding opportunities you will ever encounter. It gives you the 

chance to bring a change in the people around you, and in the process, it 

also changes you. The gratification you can obtain by playing a positive 

role in someone else’s life is unparalleled. Above all, volunteering is a 

way of giving back to the community while also developing essential 

social skills and gaining valuable experiences. If you wish to make a huge 

difference in the world around you, you will have to go all for it; you will 

have to go above and beyond what is asked of you. What makes one a 

good volunteer is their passion and enthusiasm to bring some kind of 

positive change through their work.  



 

 

Q.Why is Volunteering Important? Volunteering is important because it 

offers the crucial help that is needed in causes that hold value. It is 

important to volunteer because most non-profit organisations and 

charities are only partially funded. Therefore, most organisations bank on 

the generosity and compassion of the volunteers to extend help to the 

needy. Volunteerism helps such a noble group of people to keep thriving 

and do valuable work. Doing work that makes a positive difference in the 

lives of other people improves your mental and physical health. 

Volunteering can help reduce stress, depression, keep you motivated, 

and provide you with a sense of purpose. It need not be a long-term 

commitment, you can help those in need in smaller and simpler ways too  

 

Personal benefits of volunteering 

 Promotes good health: Volunteering can help maintain positive mental 

and physical health for the volunteer. An individual who volunteers may 

see a rise in their confidence because helping others can provide a feeling 

of achievement. In addition, volunteering can help decrease an 

individual's risk of depression because volunteering connects you with 

other people and provides opportunities for positive social interactions. 

Volunteering also helps maintain an individual's physical health, as you 

are likely moving or lifting a wide variety of items, or at a minimum 

moving your body and getting exercise. Builds interpersonal skills: 

Volunteering helps individuals build interpersonal skills and communicate 

with other volunteers, which provides the foundation for engaging social 

relationships. If an individual sees themselves as shy or introverted, 

registering for volunteer work can provide opportunities to engage with 

other people and connect with the community. As a result, the individual 

can enhance their interpersonal and communication skills. Establishes 

new contacts: As a volunteer, individuals have opportunities to meet new 

people and possibly make friends with people they may not have met 

otherwise. These new relationships are forged through the common 

interest that both parties have in the volunteer work. Additionally, 

volunteering is a great way to interact with your community and get 

involved in your neighborhood. 

 



 

 

 Promotes happiness: Volunteering can bring joy and happiness to the 

volunteer by giving them opportunities to help those in need. Similarly, 

becoming a volunteer can add opportunities for exciting and new 

experiences to your life and can allow you to pursue other areas that 

interest you. For example, if you work as an accountant and usually work 

indoors, you may find it beneficial to volunteer at an animal shelter or a 

home building organization so you can have more time outdoors. 

Professional benefits of volunteering Discover a career path: Because 

volunteering provides individuals with new experiences, becoming a 

volunteer can help you discover your ideal career path. If your volunteer 

work aligns with your passions, volunteering can help you determine 

whether a career in that field will interest you. Additionally, volunteering 

provides valuable career information regarding your work habits and 

preferences. For example, you may discover through volunteering that 

you prefer to perform administrative tasks as opposed to sales or 

performance-driven tasks. Ultimately, volunteering can help you decide 

which career path to take and can help you assess your career goals. Stay 

up-to-date: Volunteering allows you to stay up-to-date on any changes in 

working society. Volunteers are able to enhance their unique skill set and 

learn new skills through volunteering, which is beneficial for any job. For 

example, if you are volunteering at a local library, you may learn how to 

use advanced software or more efficient spreadsheet techniques that you 

may use later in your career. Provide challenges: Individuals may find that 

some tasks are challenging, especially if volunteering in an industry that is 

unfamiliar to you. In this way, volunteering can provide stimulating 

challenges that can help you learn new skills in order to strengthen your 

skill set. Volunteering in a field that is new to you is a great way to make 

your resume stand out because it shows potential employers that you are 

willing to accept challenges. Find a job: Occasionally, volunteering may 

result in the volunteer being hired by the organization. When an 

organization is looking to hire internally, the hiring managers are likely to 

begin looking at internal positions such as those who have previously 

volunteered at the organization. Individuals who volunteer and then 

apply to paid positions when available may have an advantage over 

outside hires. For example, if an individual has been volunteering at an 



 

 

agency for three years, they already know the agency's employees, 

policies and procedures, and company culture. Motivation and 

Constraints of Volunteerism Volunteerism is driven by various 

motivations, but it also faces certain constraints that can impact the 

extent and effectiveness of voluntary efforts. Here are some key factors 

influencing volunteerism: Motivations for Volunteerism: Altruism and 

Compassion: Many volunteers are motivated by a genuine desire to help 

others and make a positive impact on their communities. This altruistic 

motivation is often rooted in a sense of empathy and compassion for 

those in need. Sense of Purpose and Fulfillment: Volunteering provides 

individuals with a sense of purpose and fulfillment. Contributing to a 

cause larger than oneself can lead to increased satisfaction and a deeper 

connection to one's community. Social Connection and Networking: 

Volunteering often involves working with like-minded individuals who 

share similar values and interests. It provides an opportunity to build 

social connections and expand personal and professional networks. Skill 

Development and Learning: Volunteers often acquire new skills and 

experiences that contribute to personal and professional development. 

This aspect of volunteerism serves as a motivator for individuals seeking 

to broaden their skill sets. Spiritual or Religious Beliefs: Many individuals 

engage in volunteer activities as a way of expressing their religious or 

spiritual beliefs. Acts of service and charity are often integral components 

of various religious traditions. Community Pride: Volunteers may feel a 

strong sense of pride and attachment to their communities, motivating 

them to contribute towards community development and well-being. 

Response to a Crisis or Need: During emergencies or crises, individuals 

may be motivated to volunteer to address immediate needs and provide 

support to affected communities. Constraints on Volunteerism: Time  

 

Constraints: Many individuals, especially those with busy schedules, may 

find it challenging to allocate time for volunteer activities. Balancing 

work, family, and personal commitments can limit the availability of 

potential volunteers. Financial Constraints: Some individuals may face 

financial limitations that prevent them from participating in volunteer 

activities, especially if volunteering involves travel, expenses, or the need 



 

 

for specialized equipment. Lack of Awareness or Information: Potential 

volunteers may not be aware of opportunities or may lack information 

about how to get involved. This can be a significant barrier, especially for 

those interested in volunteering but unsure of where to start. 

Geographical Barriers: In some cases, individuals may want to volunteer 

but are restricted by geographical factors, such as living in remote areas 

or lacking transportation options to reach volunteer locations. Skills 

Mismatch: Some individuals may hesitate to volunteer if they feel their 

skills do not align with the needs of the organizations or causes. A 

perceived lack of relevant skills can be a deterrent. Burnout and 

Overcommitment: Volunteers may experience burnout if they take on too 

much or feel overwhelmed by the demands of their volunteer roles. 

Balancing volunteer commitments with other responsibilities is crucial to 

prevent burnout. Negative Past Experiences: Individuals who have had 

negative experiences in previous volunteer roles may be hesitant to 

engage in future volunteer activities. Addressing concerns and providing a 

positive volunteer experience is essential for retaining volunteers. 

Understanding these motivations and constraints is vital for organizations 

and communities to effectively engage and retain volunteers. Creating a 

supportive environment, addressing logistical challenges, and promoting 

the intrinsic rewards of volunteering can help overcome some of the 

constraints and encourage sustained volunteer participation.  

 

Shramdan as a part of volunteerism: 

 

 Shramdaan' means voluntary contribution of labour. 

 

 Shramdaan is made of two words, ‘Shram’ means labour and ‘daan’ 

means donation. It means a voluntary contribution of people towards 

community welfare involving any physical activity that needs physical 

effort. It is a way of helping our society and contributing to protect our 

environment. It consists of many activities like construction of temples or 

NGOs (Non-Profit Organisations), cleaning of office areas, beaches, 

residential colonies and public places such as cleaning of drains, public 

toilets, waste collection drives, and aware ness campaigns. The idea of 



 

 

‘Shramdaan’ has been prevalent for a long time in India. It is also linked 

to dignity of labour and the intense claim that all labours are equally 

important. Mahatma Gandhi was of the opinion that cleanliness is not 

the only important thing but a social order based on equal status is the 

prominent thing of Shramdaan. Religious harmony, equality of all 

religions and the acceptance of diversity in community are the basis for 

Shramdaan activities. 


